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ABSTRACT

To examine the optimal leadership approach of
Madrasah Diniyah Takmiliyah, this study uses a
qualitative methodology through literature review.
Literature reviews from various sources of books,
scientific publications, and scientific journals, as
well as the results of interviews with specialists
relevant to leadership at Madrasah Diniyah
Takmiliyah, are the source of data for this research.
The findings are as follows: 1) A number of
elements, such as leadership style, members'
desires and desires, internal and external
influences, and self-development, affect how
effective leadership is in Madrasah Diniyah
Takmiliyah. 2) According to research, madrasah
leaders with an adaptive leadership style can adapt
to the environment and the demands of their
students. These methods include the development
of efficient communication, the improvement of
joint competence, the implementation of joint
activities, the provision of feedback, and the
creation of a supportive environment.

DOI prefik: https:/ /doi.org/10.55927 /ijar.v3i11.12189 1799

ISSN-E: 2986-0768

https:/ /journal formosapublisher.org/index.php/ijar



https://doi.org/10.55927/ijar.v3i11.12189
https://journal.formosapublisher.org/index.php/ijar
mailto:243625218.ombiromli@uinbanten.ac.id
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/

Romli, Muttagin, Herianto, Fauzi

INTRODUCTION

Disputes in an institution begin with the formation of small disputes that
never end, especially when the leadership style is not suitable, thus deteriorating
the environment and having an impact on other systems. It is also impossible to
separate the essential functions of leadership from deteriorating performance,
poor management, and failure to assess the situation. The leadership of the
Diniyah Takmiliyah madrasah has a significant influence on the quality of
teaching offered. to strengthen the foundation of an optimal leadership
approach.

Given the importance of the role of education in shaping the character and
quality of human resources who are able to compete independently, the ideal
leadership strategy of Madrasah Diniyah Takmiliyah needs to be studied. The
tirst aspect of "Competency Development" is considered, where the head of the
madrasah is responsible for improving the professional competence of teachers
in order to improve teaching standards. Teachers must have effective leadership
in order to adapt to the ever-changing demands of education. The second is the
application of Islamic principles, where an effective leadership approach must be
able to integrate Islamic principles into the educational process in order to
produce students with moral character in addition to intellectual talent.

The third managerial challenge is that madrasah leadership often
encounters obstacles including community involvement, funding, and
curriculum management; The ideal leader must be able to solve this problem
strategically. Last but not least, leadership must foster a collaborative and
supportive learning atmosphere so that all stakeholders can actively participate
in the educational process. Collaboration and innovation are important
components of this process. It is hoped that by realizing this problem, Madrasah
Diniyah Takmiliyah will be able to build an ideal leadership plan that will
improve teaching while encouraging the growth of students' moral character.
Effective school leadership, participation and sense of responsibility of teachers,
staff, and other employees in the school environment, effective teaching and
learning processes, planned development of teachers, staff, and other employees,
a relevant and flexible curriculum in considering current events, a clear vision,
mission, and strategy, a supportive school climate, a thorough assessment of the
school's strengths and weaknesses, Effective communication both internally and
externally, and the involvement of parents and the community are factors that
determine the success of the school. The realization of a quality education
process. Some important points are: 1) Practicing Islamic principles: Islamic
ideals and beliefs must be firmly embedded in the leadership of this madrasah.
It consists of courtesy, justice, honesty, and dependence. An ideal leader should
set an example in applying these principles to all aspects of school
administration.

2) Transformational Leadership: The ideal leader empowers teachers and
students to realize their greatest potential. A clear vision, good communication,
and a dedication to constructive change can help achieve this. 3) Participation
and Consultation (Shura): Decision making after consultation with all parties
involved, such as parents, teachers, staff, and students. This ensures that the
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choice is made with the needs and goals of the madrasah community in mind. 4)
Teacher Professionalism Development: Through ongoing training, coaching, and
performance reviews, effective leadership should prioritize teachers'
professional growth. Professional educators will be able to provide the best
possible teaching. 5) Effective Resource Management: An ideal leader should be
able to manage non-financial and financial resources effectively. This includes
budget management, building maintenance, and the use of technology to
improve the teaching and learning process.

6) Community-Based Curriculum Development: One of the leadership
techniques that must be done is to create a curriculum that can provide students
with the knowledge and skills they need for daily life and are also relevant to the
needs of society. 7) Continuous Innovation and Evaluation: The best leaders
should support the continuous assessment of educational procedures and
outcomes and constantly seek new approaches to improve educational
standards. Madrasah Diniyah Takmiliyah can meet the expectations of the
community and achieve a higher level of education by practicing these
techniques.

LITERATURE REVIEW

A number of ideas that can be the basis for developing an analytical
framework in the study of Madrasah Diniyah Takmiliyah leadership tactics,
including:
Transformational Leadership

Theory Persuading people to work together to achieve their intended
goals is an act of leadership. Transformational leadership is a type of leadership.
According to Burns, the transformational leadership model essentially highlights
the need for a leader to inspire his followers to go beyond what they expect from
their duties. Subordinates must accept and acknowledge the credibility of their
leaders, and transformational leaders must be able to identify, communicate, and
articulate the organization's vision clearly. It encompasses four dimensions:
intellectual, inspirational, idealistic influence, and personal consideration.

According to transformational leadership theory, leaders have the
responsibility to inspire and encourage their followers to achieve common goals.
The head of the madrasah is in charge of managing and increasing the morale of
both employees and students. This leadership approach is essential for creating
an atmosphere that supports high-quality education.

The Role of Transformational Leadership in Madrasah

a. Inspiration and Motivation: Engaging students and staff, transformational
leaders set an example, support creative behavior, and offer inspirational
motivation (Mudd & Mudd-Fegett (2024).

b. Teacher Performance Improvement: According to research, transformational
leadership greatly improves teacher effectiveness by fostering an attractive
workplace and encouraging sustainable development (O.-P. & Hidayatulloh,
2024).
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c. Quality of Education: A case study in which school principals mobilize
resources and encourage community engagement demonstrates how
effective transformational leadership improves the quality of education
(Saefudin et al., 2024). While transformational leadership is essential for
raising morale and improving academic outcomes, it is also necessary to
recognize that issues such as resource mobilization and community
participation still exist and require the creation and adaptation of sustainable
leadership strategies (Rosyaad et al., 2024).

Participatory Management Theory

Participatory Management Theory The pressure of the involvement of all
stakeholders in the decision-making process, which can significantly increase
commitment and ownership in educational environments such as madrasas.
Involving teachers and students in management creates a collaborative
environment that is independent of the vision of the institution. Exemplary
management of participatory and collaborative focuses on initiatives that
encourage the active participation of all relevant parties, both students, teachers,
parents, and the general public (Maliki & Erwiansyah, 2020). Through effective
collaboration and active participation, madrasas can create an inclusive,
transformative, and constructive learning environment (Ali, 2021). This allows
each individual to participate in the educational process, improve their abilities,
and contribute to the development of decisions related to educational programs
and policies (Huda, 2020).

As for making madrasas superior and accomplished, a holistic approach
is needed that covers all aspects of madrasas, including management,
curriculum, human life, and interaction with the general public (Anwar, 2021).
Through the use of participatory and collaborative learning management,
madrasas can create a strong and inclusive education and foster collaboration
between students, teachers, and staff to achieve common goals (Maimun & Fitri,
2010). In this process, the active participation of all participants is very important
to ensure the continuation of educational and madrasah development programs.

Benefits of Participatory Management
Improving the Quality of Learning: A case study at MA Ar-Rahman

Sumoyono shows that the implementation of participatory classroom

management increases student motivation and learning outcomes (Azizah &

Usman, 2023).

a. Community Engagement: Achieving the goals of continuing education and
improving the quality of the school environment, the Madrasah Standard
Management (MBSM) strategy encourages active participation from parents,
instructors, and students (Azkiyah et al., 2024).

b. Teacher Satisfaction: According to research, teachers who participate in

decision-making are more motivated and satisfied with their jobs, thus

fostering a collaborative culture in schools (Musengamana et al., 2024).

Implications for Commitment

1. Organizational Commitment: Teachers who participate in decision-making
tend to be more committed to their organization, which can reduce violence

n
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in schools and improve the general atmosphere in schools (Nassir & Benoliel,
2024).

2. Cognitive and Emotional Engagement: Participatory management improves
the relationship of educational actors with institutions by encouraging
cognitive and emotional change within them (Afanas & Balanici, 2022).

While participatory management has many advantages, barriers,
including stakeholder resistance to change and varying levels of engagement,
may reduce the effectiveness of participatory management. To fully realize the
promise of participatory management in schools, this problem must be solved.

Situational Leadership Model
Many theories about the diversity of leadership philosophies and methods
that influence organizational behavior have been created. Particularly in the
Hersey-Blanchard model of situational leadership, the situational approach is a
philosophy that helps leaders understand their own behavior. Managers of large
and small businesses have used the Hersey-Blanchard model of situational
leadership (SLM), which emphasizes more followers and their level of maturity
(Ivancevich et al., 2014). Since each circumstance has unique characteristics,
different approaches must be taken to address it (Ghazzawi et al., 2017).
According to this view, the efficacy of a leader depends on the
circumstances. Given the unique circumstances and needs of the madrasah,
especially the difficulties faced by students, the head of the institution must
change his leadership style. The Situational Leadership Model highlights that,
particularly in educational settings such as madrasas, effective leadership
depends on the specific demands and context of the institution. To overcome
certain difficulties faced by staff and students, leaders must change their
approach.
a. Adaptability in Leadership Style
1. Situational leadership allows school principals to alternate between
supportive and directive approaches according to the level of readiness and
competence of students (Afifah et al., 2024).
2. This adaptability is very important to overcome changes in educational
problems such as curriculum modifications and various student demands.
(Yildiz, 2023).

b. Improving Student Competence

By tailoring teaching strategies to each student's unique needs, effective

situational leadership can greatly improve students' religious and cognitive

competencies (Karanto et al., 2024).

2. "The Influence of Situational Leadership on Employee Commitment in a Non-
Governmental Organization (NGO) in Owerri," 2023, states that leaders who
use situational tactics create a nurturing atmosphere that encourages student
motivation and engagement.

3. Communication and Engagement Team in understanding and responding to
the needs of their students and improving overall educational achievement,
leaders must have strong communication and empathy skills (Sutrisno et al.,

=

1803



Romli, Muttagin, Herianto, Fauzi

2024) (Yildiz, 2023). While situational leadership has its advantages, it is
important to understand that some leaders may find it difficult to adjust,
which can result in an inconsistent leadership philosophy. A coherent
learning environment may be hampered by these differences.

Adaptive Leadership

By fostering cooperation, trust, and flexibility within the company,
adaptive leadership is a dynamic strategy that gives leaders the tools they need
to handle difficult situations. Because it emphasizes the importance of involving
all individuals in the decision-making process, this leadership style works
especially well in various settings such as the workplace, military, and
educational institutions.

1. Key Principles of Adaptive Leadership

a. Situational Diagnosis: Instead of focusing on technical issues, leaders need to
evaluate the situation and determine adaptive barriers (Bowles et al., 2017).

b. Empowerment: According to Bowles, at al. (2017), adaptive leadership
encourages ownership and engagement by encouraging team members to
take back responsibility.

c. Trust and Collaboration: Developing trust among communities is essential,
especially in environments such as workplaces for people with disabilities
(Moore & Huberty, 2020).

2. Training and Development

a. Cognitive and Behavioral Skills: According to research, focused training that
builds behavioral and cognitive skills can improve adaptive leadership
(Guntner et al., 2022).

b. Engagement in Learning: By involving researchers in the learning process,
adaptive leadership drives transformative change in the adult learning
environment.

While there are many advantages of adaptive leadership, adaptive
leadership also requires leaders to maintain emotional intelligence and manage

their own stress, which may be difficult to do in high-pressure situations (Bowles
et al., 2017).

METHODOLOGY

To examine the optimal leadership strategy of Madrasah Diniyah
Takmiliyah, this study uses a qualitative methodology through literature review.
Literature reviews from various books, scientific publications, scientific journals,
and expert interviews related to leadership at Madrasah Diniyah Takmiliyah are
used as a source of research data. Additionally, linking one data to another helps
facilitate the author's analysis. The findings of this qualitative research
emphasize meaning more than generalization (Sugiyono, 2019).

To produce the main points of discussion and conclusions, the author of
the literature study first collects literature works that are in accordance with the
problem of scientific thinking process and scientific explanation. Furthermore,
the author conducts a thorough literature review. The findings of this analysis
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answer the problems in the global community and offer a comprehensive
understanding of Madrasah Diniyah Takmiliyah's ideal leadership approach.

RESULTS AND DISCUSSION

As a process that involves all school organizations, efforts to improve the
professionalism of the principal's leadership must be carried out continuously
and carefully managed. The community and school supervisors must be
involved as users to carry out the professionalism of school principals in a
synergistic manner. The principal's internal drive is also important to achieve
professionalism; Without this drive, awareness, and service-oriented attitude, the
school's vision and clear conceptual competencies cannot be realized. This is an
important component that must be further developed.

The following is a summary of the findings and debates of the study of the
optimal leadership strategy of Madrasah Diniyah Takmiliyah: Based on the
study, the head of the madrasah with an adaptive leadership style is able to adapt
to the needs of the environment and students. Teachers and students are more
motivated by this leadership style, which also makes the madrasah community
stronger. In order to adapt effectively to environmental changes and increase
community engagement, schools need adaptive leadership. Teachers and
students are motivated by this leadership style, which ultimately makes the
madrasah community stronger.

Impact on Teacher and Student Motivation

1. A collaborative atmosphere is fostered by adaptive leadership, and this is
essential for increasing student engagement and teacher effectiveness.

2. Transformational leadership, a subtype of adaptive leadership, has been
shown to increase teacher engagement by fostering a positive work culture
and fostering professional growth. (Wahyudin at, all, 2024).

Strengthening the Madrasah Community

a. A sense of community and belonging can be fostered by leaders who use
adaptive tactics to better adapt educational practices to student needs (Sartini
et al., 2024).

b. The capacity to overcome barriers and implement creative solutions helps
create a resilient learning environment, which further strengthens
relationships within society.

Although adaptive leadership has many advantages, education leaders
still face many obstacles, such as integrating technology and meeting the needs

of various students (Sartini et al., 2024).

Collaboration with the Community

The results highlight the value of cooperation between the community and
schools. The participation of parents and the community in madrasah events
fosters trust and support for the education offered. Madrasas and their
communities must work together to build trust and improve educational
outcomes. According to this study, the active participation of community
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members and parents in madrasah events greatly increases support for the
educational framework offered.

CONCLUSION AND RECOMMENDATIONS
The findings of the study of the ideal leadership strategy of Madrasah

Diniyah Takmiliyah (MDT) show that:

1. A number of factors such as leadership style, members' needs and desires,
internal and external factors, and self-development affect how effective the
leadership is. at MDT.

2. This study shows that principals with adaptive leadership styles can adapt to
the environment and the needs of their students. Teachers and students are
more motivated by this leadership style, and the madrasah community is
strengthened. In order to adapt effectively to environmental changes and
increase community engagement, schools need adaptive leadership. Teachers
and students are motivated by this leadership style, which ultimately makes
the madrasah community stronger.

3. The head of the madrasah plays an important role in improving the teaching
standards at Madrasah Diniyah Takmiliyah. This work covers a number of
important areas, such as curriculum development, teacher preparation and
development, fostering a supportive learning environment, and supervision
and evaluation.

4. School principals have a number of obstacles when implementing the idea of
ideal leadership, such as changing educational trends, resource scarcity,
internal school problems, stakeholder engagement, and stress and workload
management.

5. Several tactics such as fostering good communication, improving mutual
competence, organizing cooperative activities, providing feedback, and
creating a supportive environment, can maximize cooperation between
schools, communities, and parents. Thus, educational progress and student
character growth can both benefit from the application of ideal leadership
tactics in MDT.

ADVANCED RESEARCH

Every research certainly has limitations. Limitations in the sense of
research limitations that affect the researcher's ability to explore the data being
studied, the limitations of available data, or external factors of the research such
as time and resource limitations. So that further research is needed for the
perfection of this research.

REFERENCES

T. Noor, R. Effendi, Suhaimi (2022). 2. Character Education Management (A
Multi-Site Study at Madrasah Darussalam Awayan Madrasah and
Miftahul Ulum Pudak Madrasah, Balangan Regency). International
journal of social science and human research, doi: 10.47191/ijsshr/v5-i6-
112.

1806



Indonesian Journal of Advanced Research (IJAR)
Vol. 3, No 11, 2024: 1799 - 1810

Chidinma K. Chukwuocha (2023). 5. Influence of Situational Leadership on
Employees” Commitment In A Non-Government Organisation (NGO) In
Owerri. Advances in Social Sciences Research Journal, doi:
10.14738/ assrj.106.14876

A., M., Afanas., Olga, Balanici. (2022). 4. The role of participatory management in
the educational process. Univers pedagogic, doi: 10.52387/1811-
5470.2022.2.14

Abadullah, Rosyaad., Binti, Maunah., Achmad, Patoni. (2024). 4. Membudayakan
Kepemimpinan Transformasional di Lembaga Pendidikan Islam. Deleted
Journal, doi: 10.61132/jbpai.v2i5.518

Ahmad, Salim. (2015). 3. Manajemen pendidikan karakter di madrasah. doi:
10.32678 / TARBAWI.V1102.1999

Aji, Wahyudin., Muhamad, Furqon., Galuh, Catur, Wisnu, Prabowo., Ahmad,
Abdullah, Zawawi. (2024). 1. Application of Style Leadership
Transformational in Islamic Education Institutions. Ar-Rosikhun, doi:
10.18860/ rosikhun.v3i3.27705

Amelie, V., Guntner., Anna, Luca, Heimann., Pia, V., Ingold., Martin, Kleinmann.
(2022). 5. Training Adaptive Leadership: On the Role of Leader Cognitions
and Behaviors. Proceedings - Academy of Management, doi:
10.5465/ ambpp.2022.12310abstract

Daniel, K., Lapsley., David, S., Yeager. (2012). 1. Moral-Character Education. doi:
10.1002/9781118133880.HOP207007

Daniela, Torre., Joseph, Murphy. (2016). 3. Communities of parental engagement:
new foundations for school leaders’ work. International Journal of
Leadership in Education, doi: 10.1080/13603124.2014.958200

Din, Bandhu., M., M., Mohan., Noel, Anurag, Prashanth, Nittala., Pravin,
Jadhav., Alok, Bhadauria., Kuldeep, Kr, Saxena. (2024). 1. Theories of
motivation: A comprehensive analysis of human behavior drivers.. Acta
Psychologica, doi: 10.1016/j.actpsy.2024.104177

Dr, Rajesha., S., Kiran, Kumar, Mallam., Mrs., Anusha, K, M., Mr., Srinidhi, V.,
Nirmala, M. (2024). 2. Impact of Adaptive Leadership on Organizational
Resilience in Higher Education Institutions. Deleted Journal, doi:
10.47392/irjaem.2024.0348

Eddie, Denessen., Geert, Driessen., Frederik, Smit., Peter, Sleegers. (2001). 2.
Culture differences in education: Implications for Parental Imvolvement
and Educational Policies.

Eko, Saifudin., Imam, Satibi., Benny, Kurniawan., Eliyanto, Eliyanto. (2024). 3.
Kepemimpinan  Transformasional = Kepala ~ Madrasah  dalam
Meningkatkan Kualitas Pendidikan. An-Nidzam : Jurnal Manajemen
Pendidikan dan Studi Islam, doi: 10.33507 /an-nidzam.v11i1.2081

Eko, Saifudin., Imam, Satibi., Benny, Kurniawan., Eliyanto, Eliyanto. (2024). 3.
Kepemimpinan  Transformasional =~ Kepala ~ Madrasah  dalam
Meningkatkan Kualitas Pendidikan. An-Nidzam : Jurnal Manajemen
Pendidikan dan Studi Islam, doi: 10.33507 /an-nidzam.v11i1.2081

1807



Romli, Muttagin, Herianto, Fauzi

F, D, strings, in, major, O.-P., Hidayatulloh, Hidayatulloh. (2024). 1.
Transformational Leadership Of Madrasah Heads In Improving Teacher
Performance at MTs. SA Tarbiyatus Shibyan Guyangan Krucil
Probolinggo. doi: 10.21070/ups.4977

F, D, strings, in, major, O.-P., Hidayatulloh, Hidayatulloh. (2024). 4.
Transformational Leadership Of Madrasah Heads In Improving Teacher
Performance at MTs. SA Tarbiyatus Shibyan Guyangan Krucil
Probolinggo. doi: 10.21070/ups.4977

[jeoma-Charles, Ruth, Waale., KpakolAborlo, Gbaraka., Gabriel, Justin, Mgbechi,
Odinioha. (2023). 1. Adaptive leadership: bridging practices with context
for sustainable outcomes in the nigerian education system. International
Journal of Social Sciences and Management Review, doi:
10.37602/ijssmr.2022.6109

Irene, Musengamana., Md, Mirajur, Rhaman, Shaoan., Tebatso, Namanyane.,
Okoye, Maureen, Chineta., P., M., McNamara. (2024). 3. Teachers'
Perceptions Towards Decision-Making Processes: A Case Study of
Secondary Schools in Rwanda. American journal of qualitative research,
doi: 10.29333/ ajqr/ 14397

Karanto, Karanto., Andika, Aprilianto., Muhamamd, Husnur, Rofiq. (2024). 3.
Leadership of the Head of Madrasah in Forming Santri Religious
Competence in Madrasah Diniyah  Takmiliyah. doi:
10.31538/ cjotl.v4i1.1092

Kimberly, Mudd-Fegett., Helen, K., Mudd. (2024). 2. Transformational
Leadership. Advances in educational marketing, administration, and
leadership book series, doi: 10.4018/979-8-3693-2407-3.ch004

M., Margaret, -, Ala., Edwinah, Amah. (2024). 5. Transformational Leadership
(Magnetic Manager) And Organizational Success: Theoretical Perspective.
doi: 10.60089/ dbebj.2024.4.3.2

M., Sayyidul, Abrori., Moh., Solikul, Hadi. (2020). 4. Integral Values in Madrasah:
to Foster Community Trust in Education. doi: 10.24269/1JP1.V512.2736

Mar'atul, Azizah., Azizah, Usman. (2023). 1. Peningkatan Mutu Pembelajaran
Melalui Manajemen Kelas Partisipatif Guru Dan Siswa. doi:
10.54437 /irsyaduna.v3i3.1180

Mark, E., Moore., Lana, L., Huberty. (2020). 2. Adaptive Leadership: An
Opportunity for Increasing the Representation of People with Disabilities
in the Workplace. doi: 10.1007 /978-3-030-42966-9_27

Masooda, Bano. (2011). 5. Co-Producing with FBOs: lessons from state-madrasa
engagement in the Middle East and South Asia. Third World Quarterly,
doi: 10.1080/01436597.2011.596751

Melih, Yildiz. (2023). 4. Durumsal Liderlik Yaklasimi: Degisen Diinyada Basar1
[cin Esnek Bir Yol. Uluslararasi sosyal bilimler dergisi,  doi:
10.52096/usbd.7.29.11

1808



Indonesian Journal of Advanced Research (IJAR)
Vol. 3, No 11, 2024: 1799 - 1810

Misaa, Nassir., Pascale, Benoliel. (2024). 5. Participative decision-making in the
Arab educational system in Israel: The implications for teachers’
organizational ~commitment and school violence. Educational
Management Administration & Leadership, doi:
10.1177/17411432241273748

Monique, Ouimette., Jay, Feldman., Rosann, Tung. (2006). 1. Collaborating for
High School Student Success: A Case Study of Parent Engagement at
Boston Arts Academy. School Community Journal,

Muhammad, Junaid, Ahsan. (2023). 3. Motivational Theories of Leadership.
Advances in logistics, operations, and management science book series,
doi: 10.4018/978-1-6684-8822-5.ch015

Nasir, Usman., Murniati, Ar., Z, Ulfah, Irani. (2021). 5. Spiritual Leadership
Management in Strengthening the Character of Students in Integrated
Islamic Primary Schools. doi: 10.2991/ ASSEHR .K.210212.088

Rebecca, Ana, Maria, Chiritd., Cristina-Elena, Ungureanu., Ioana-Alexandra,
Sbircea. (2023). 4. Perspective on the Motivational Theories in
Organizations. doi: 10.2478/bipcm-2023-0023

Rosyidatul, Azkiyah., Fina, Kholij, Zukhrufin., Chokchai, Yuenyong. (2024). 2.
Management in Efforts to Improve the Quality of Human Energy. Jurnal
Pendidikan Nusantara, doi: 10.55080/jpn.v3i1.109

Sartini, Sartini., Andriani, Chondro., Harun, Joko, Prayitno., Indri, Chairunissa.
(2024). 5. Tantangan kepemimpinan adaptif dalam dunia pendidikan di
era generasi milenial. Teaching, doi: 10.51878/teaching.v4i2.3047

Sharon, E., Norris. (2018). 4. An Adaptive Leadership Approach to Adult
Learning and Organizational Research. doi: 10.4018/978-1-5225-5164-
5.CH007

Siti, Afifah., Istikhori, Istikhori.,, Rima, Rima., Nazrul, Jimatul, Rizki., Rubi,
Babullah. (2024). 1. Kepemimpinan Situasional Kepala Sekolah dalam
Membangun Sumber Daya Manusia Pada Pendidikan. Khatulistiwa, doi:
10.55606/ khatulistiwa.v4i3.3943

Stephen, V., Bowles., Matthew, S., A., Feely., Eric, J., Weis., Anthony, DiBella.,
Paul, T., Bartone., Karen, D., Kimmel. (2017). 3. Adaptive Leadership in
Military and Government Settings. doi: 10.1007/978-3-319-66192-6_19

Supa’at, Supa’at. (2014). 4. Model Kebijakan Pendidikan Karakter di Madrasah.
Jurnal Pendidikan Islam, doi: 10.14421/]JP1.2014.31.203-225

Sutrisno, Sutrisno., Suherlan, Suherlan., Murthada, Murthada. (2024). 2.
Situational leadership in the context of global entrepreneurial business:
effective communication strategies for addressing environmental
changes. Technopreneurship and Educational Development Review
(TENDER), doi: 10.61100/ tender.v1i2.188

B., Illyraheb. (2024). 2. Theory and practice of staff motivation in the light of
integration paradigm. Bectruk Mockosckoro ynHuBepcureTa, — doi:
10.55959 / msu2073-2643-21-2023-2-202-220

Biktopir, Baciota., A, Radchenko. (2024). 5. Using modern theories of motivation
in the practice of personnel management. Galic'kij ekonomicnij visnik,
doi: 10.33108/ galicianvisnyk_tntu2024.01.134

1809



Romli, Muttagin, Herianto, Fauzi

Maliki, P. L., & Erwiansyah, A. (2020). Evaluasi Manajemen Pembelajaran di
Madrasah. Adaara: Jurnal Manajemen Pendidikan Islam, 10(1), 24-37.

Huda, M. (2020). Perkembangan Pendidikan Islam di Indonesia dan Upaya
Penguatannya dalam Sistem Pendidikan Nasional. Journal of Islamic
Education Research, 1(02). https://doi.org/10.35719/jier.v1i02.24

Ali, M. dan H. F. (2021). Transformasi dan Digitalisasi Pendidikan Dimasa
Pandemi. Prosiding Seminar Nasional Pendidikan.

Anwar, M. (2021). Kepemimpinan Kepala Madrasah dalam Peningkatan Kualitas
Pembelajaran Guru di Madrasah Aliyah Negeri Buleleng Bali.
Tarbiyatuna: Jurnal Pendidikan Islam, 14(2), 281-290.

Ghazzawi, K., Shoughari, R. E., & Osta, B. E. (2017). Situational leadership and
its effectiveness in rising employee productivity: A study on North

Lebanon organization. Human Resource Management Research, 7(3), 102-
110.

1810


https://doi.org/10.35719/jier.v1i02.24

